The National Bank of Indianapolis
Job Posting: Financial Analyst

A Stable and Growing Employer
The National Bank of Indianapolis is the largest, locally owned, national bank in greater
Indianapolis. Since opening our doors in 1993, we have grown from 18 employees to more
than 300 employees. Our strength and success in serving the local market is directly
attributable to our talented staff. With greater than 90% staff retention year after year, and
with a highly competitive benefit package, our staff enjoy a sense of stability not always
experienced in the general work environment.

Who We Are Looking For
The National Bank of Indianapolis has assembled our talented staff by hiring only the best,
whether highly experienced professionals or those just entering the workforce. We are
looking for those who are committed to delivering superior service to our clients and
superior teamwork to their co-workers. Along with the relevant knowledge and experience,
The National Bank of Indianapolis requires its employees to have both a high degree of
professionalism and a commitment to excellence.

How to Apply
To express interest in an open position at the Bank, please email your resume to

Resumes@NBofI.com or call 317/261-3271.
We invite you to learn more about The National Bank of Indianapolis at
http://nbofi.com/careers.php
The National Bank of Indianapolis is an Equal Opportunity Employer
(Minority/Female/Disability/Veteran)

JOB POSTING
Position: Financial Analyst
Purpose of Position:
The incumbent is responsible for preparing complex financial analyses and models, and summarizing output,
to aid in business decisions. Independent judgment is required to plan, prioritize and organize a diversified
workload.
Essential Functions include, but are not limited to:
 Manage the Asset Liability model: perform accurate and timely data updates; run detailed economic
scenarios; provide thorough and detailed analysis for presentation to Asset Liability Committee; and
balance data inputs from the general ledger on a monthly basis
 Prepare and update annual strategic plan, sharing high level analysis with senior management
 Prepare and manage the annual profit plan, working collaboratively with others to ensure accurate data
entry, detailed analysis, and skilled evaluation of data
 Coordinate and run profitability models in various areas of the Bank: gather information, establish wellreasoned assumptions, explore various scenarios, provide detailed analysis, and report on outcomes;
collaborate with leaders in departments where financial modeling might provide value
 Utilizing the SNL database, generate routine reports on a quarterly basis and develop custom reports as
needed, coordinating with others as appropriate to leverage reporting capabilities
 Provide information to senior management by assembling and summarizing data, preparing reports, and
making presentations of findings, analyses and recommendations
 Serve on the Hyperion database replacement and implementation team, working with others to ensure
effective integration with financial reporting and profitability modeling
 Serve on the Current Expected Credit Losses (CECL) model implementation task force, providing skilled
data collection and analysis
 Provide critical backup for Allowance for Loan Losses model
 Serve as primary contact with financial modeling and other related software vendors to ensure effective
use of software and prompt problem resolution
Requirements:
 Bachelor's degree in Finance or Accounting required; current accounting/GAAP knowledge and minimum
of 9 hours of college-level accounting required
 Minimum of 5 years of senior level experience handling complex financial analysis within the finance
function at a bank with assets of $1 billion or more
 Demonstrated professional understanding and execution of complex asset liability management, profit
planning, long-term strategic planning, and financial modeling
 Advanced knowledge of Microsoft Office products, with an emphasis on Excel; prior experience with
Fiserv Asset/Liability Manager highly desirable
 Exceptional ability to analyze and interpret complex financial data, formulate conclusions, and
prepare/present related reports
 Demonstrated ability to think critically and make well-reasoned assumptions
 High degree of accuracy and attention to detail; ability to work independently and meet deadlines
 Proven written and verbal communication skills, including the ability to convey financial information in
commonly understood terms
 Excellent interpersonal and skills, exhibiting a high degree of professionalism
 Strong initiative and ability to manage multiple projects, organizing and prioritizing tasks as appropriate

For more information, please call Human Resources at 317-261-3271.
To express interest in this or other positions at the Bank, you may e-mail your resume to
resumes@nbofi.com, fax it to 317-261-9678, or mail it to
Human Resources, 107 N. Pennsylvania Street, Suite 302, Indianapolis, IN 46204.
We invite you to learn more about The National Bank of Indianapolis:
http://nbofi.com/careers.php
The National Bank of Indianapolis is an Equal Opportunity Employer (Minority/Female/Disability/Veteran)

